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The Ca re e r Eve rywhere  In it ia t ive  a t  UConn  in te g ra te s ca re e r re a d ine ss th roug hout  a  stud e nt ’s un ive rsity exp e rience s. It  
p rom ote s a  culture  of ca re e r p re p a ra t ion  wh ile  a d d re ssing  a cce ss a nd  eq uity g a p s to e nsure  a ll s tud e nts re ce ive  g uid a nce  
a nd  re sources. A b roa d  sup p ort  ne twork of fa culty, a d visors, s ta ff, a lum ni, a nd  re c ruite rs he lp s e q uip  the  UConn  com m unity 
with  the  tools ne e d e d  for m e a n ing ful ca re e r conve rsa t ions.

CAREER ECOSYSTEM

Career Coaching Academic Liaisons

Classroom & Student 
Group Presentations

Affinity Communities & 
Career Communities

Career Champion Committees Employer & Alumni 
Classroom Visits

The  Ca re e r Eve rywhe re  p illa rs  a re  fund a m e nta l com p one nt s tha t  sup p ort  the  a d va nce m e nt  of our 
ca m p us p a rtne rs a nd  Ca re e r Cha m p ions, foste ring  ca re e r e q uity for our stud e nt s. 

PILLARS SUPPORTING A CAREER ECOSYSTEM AT UCONN



Aligned  with  Ca ree r Eve rywhe re , t he  Cente r for Ca ree r Rea d iness a nd  Life  Skills  
sp onsors t he  Ca ree r Cha m p ion  Prog ra m  to un ite  un ive rsity p rofe ssiona ls , 
a lum ni, a nd  em p loye rs in  sup p ort ing  stud ent  ca ree r succe ss. With  m a ny 
stud ent s se eking  g uid a nce  from  fa culty a nd  sta ff, p rovid ing  curren t  ca ree r d a ta  
a nd  re source s ensure s they ca n  offe r in form ed  sup p ort .

45% MORE FAMILIAR
with NACE Career Readiness Competencies than non -Career 
Champions

30% MORE OFTEN
referring students to the Career Center for services than non -Career 
Champions

48% MORE FAMILIAR
with the career resources offered to faculty and staff than non -Career 
Champions

CAREER CHAMPIONS ARE:
PROGRAM IMPACT

C AREER CHAMPIONS1223



More likely to “strongly agree” that UConn 
prepared them for post-collegiate life

Utilization of Services

According to a 2024 NACE study, UConn students 
utilized services provided by the Career Center 26 
percentage points higher than the national average

UConn

86%
60%
National

5.8x

“=More likely to ”strongly agree” their 
education was worth the cost3.0x

More likely to recommend UConn to 
friends3.4x

More likely to donate to UConn as an 
alumni3.0x

Students who view career services as “very helpful” are...



The corp ora te  p a rtne r re la t ions te a m  is re sp onsib le  for b ring ing  em p loym ent  op p ortun it ie s 
to UConn  stud ent s th roug h  in te rnsh ip s, co-op s a nd  full- t im e  ca ree rs. The  te a m  e sta b lishe s 
a nd  m a in ta in s re la t ionsh ip s with  em p loye rs –  non -p rofit , g ove rnm ent  a nd  for-p rofit  –  a nd  
in t rod uces them  to stud ent  ta len t  a nd  ca p a b ilit ie s th roug h  on -site  a nd  virtua l event s.

CONNECTING STUDENTS TO JOBS & 
SUPPORTING ECONIMIC GROWTH

Employers Attended 
UConn Career Fairs

657
Meetings with mostly CT 
employers interested in 
hiring UConn students

900
CAREER FAIRS

8,300 Students 
Attended

•  Amazon
•  Cigna
•  Collins Aerospace
•  CVS Health/Aetna
•  Deloitte
•  Ernst & Young LLP 
•  General Dynamics 

        Electric Boat
•  Hartford Healthcare 
•  KPMG
•  Lockheed Martin
•  Pratt & Whitney
•  PriceWaterhouseCoopers
•  Raytheon
•  Synchrony
•  The Hartford
•  Travelers

TOPEMPLOYERS



HUSKYCT CAREER READINESS MODULES

GRADUATEUNDERGRADUATE

USERS SELF-ENROLLED548 283

COURSES USING34 13

STUDENTS IMPACTED1,658 413

Research indicates that UConn graduates are more likely to have received career advice from 
faculty or staff members than from the career services office. Therefore, faculty and staff must be 
equipped with current career resources, tools, information, and referral language that supports 
these career conversations. With increased knowledge, faculty and staff can empower all UConn 
students to identify and achieve their career goals and provide equitable access to career 
development. 

CURRICULUM & ACADEMIC INTEGRATIONS
FACULTY AD

9 out of 10 (92%) faculty report that students in their 
disciplinary area asked them for career advice in the past year.

Academic Liaisons

Career Readiness in the 
Classroom Workshops

NACE Career Readiness 
Assessment Rubrics

Employers & Alumni
in the Classroom

Classroom Presentation 
by Career Center

Become a 
Career Champion

Align Course Objectives
& NACE competencies

Curriculum
Consultations

HuskyCT Organization 
Resource

Career Readiness 
Modules

CAREER READINESS IN THE CLASSROOM

https://naceweb.org/docs/default-source/default-document-library/2024/publication/free-report/nace-2024-faculty-attitudes-and-behaviors.pdf?sfvrsn=5bbadc40_3


Work+ is  structured, career -focused  a p p roa ch  to on -ca m p us em p loym ent  tha t  he lp s stud ent  em p loyees b uild  ca ree r com p etenc ie s 
th roug h  the ir work exp e riences.

WORK+

STUDENT FEEDBACK

“I am aware of NACE 
Competencies”

Pre -Work+ Post -Work+

43% 83%
Ag ree  or 

st rong ly a g ree  
with  the  a b ove  

sta tem ent

Ag ree  or 
st rong ly a g ree  
with  the  a b ove  

sta tem ent

“My supervisor was 
interested in my career 
and professional goals”

Pre -Work+ Post -Work+

74% 93%
Ag ree  or 

st rong ly a g ree  
with  the  a b ove  

sta tem ent

Ag ree  or 
st rong ly a g ree  
with  the  a b ove  

sta tem ent

“I feel like a valued 
member of the team”

Pre -Work+ Post -Work+

83% 98%
Ag ree  or 

st rong ly a g ree  
with  the  a b ove  

sta tem ent

Ag ree  or 
st rong ly a g ree  
with  the  a b ove  

sta tem ent

SKILL DEVELOPMENT

Every stud ent  em p loym ent  op p ortun ity 
with in  the  Work+ network is  c ra fted  to 
enha nce  stud ent s’ skill set  a nd  b oost  
ca ree r rea d iness. 

CAREER- CENTRIC
Work+ UConn rep re sents a  t ra nsform a t ive  
a p p roa ch  to stud ent  em p loym ent , a lig n ing  
with  a  b roa d e r na t iona l in it ia t ive  a im ed  a t  
a lig n ing  stud ents’ ca ree r a sp ira t ions with  
p ra c t ica l on -ca m p us work exp e riences. 

OUTCOMES DRIVEN

• Enha nced  Ca ree r Rea d iness
• Sense  of Be long ing
• Persistence  to Gra d ua t ion
• Cont rib ut ing  to Connect icut ’s Workforce

PROFESSIONAL GROWTH

Stud ent  em p loym ent  is  seen  a s m ore  
tha n  m ere  em p loym ent—it  em b od ie s a n  
in te rnsh ip  exp e rience  d esig ned  with  
ca ree r d eve lop m ent  a t  it s  core .

“My supervisor 
encouraged professional 

development”

Pre -Work+ Post -Work+

69% 91%
Ag ree  or 

st rong ly a g ree  
with  the  a b ove  

sta tem ent

Ag ree  or 
st rong ly a g ree  
with  the  a b ove  

sta tem ent

“I feel comfortable 
asking my supervisor for 

help.”

Pre -Work+ Post -Work+

42% 70 %
Ag ree  or 

st rong ly a g ree  
with  the  a b ove  

sta tem ent

Ag ree  or 
st rong ly a g ree  
with  the  a b ove  

sta tem ent



The collection of graduate outcomes data is an important initiative spearheaded by 
the  Cente r. We  collect  first  d e st ina t ion  outcom es d a ta  b a sed  on  na t iona lly a ccep ted  
sta nd a rd s d ic ta ted  b y the  Na t iona l Assoc ia t ion  of Colleg es a nd  Em p loye rs (NACE). 
The  d em a nd  for evid ence  of stud ent  success a nd  em p loym ent  outcom es ha s neve r 
b een  g rea te r in  h ig he r ed uca t ion  a nd  our te a m  a im s to in form  b oth  in te rna l a nd  
exte rna l sta kehold e rs –  cont rib ut ing  to the  ove ra ll success of our stud ent s a nd  
g ra d ua te s.

FIRST DESTINATION

CAREER CENTER IMPACT ON OUTCOMES 

91%

EMPLOYED

ENROLLED

MILITARY SERVICE

56%

30%

<1%

VOLUNTEERING

OTHER

<1%

4%

POSITIVE OUTCOMES*

The  p e rce nt  of UConn  stud e nts ut ilizing  
Ca re e r Se rvice s d uring  the ir colle g e  
exp e rie nce  is 26 p e rce nta g e  p oin t s h ig he r 
tha n  the  na t iona l ra te .

+26%

+$5,0 0 0

+7
%+15
%

Gra d ua te s tha t  ut ilized  Ca ree r Se rvice s ha d  
a n  a ve ra g e  a nnua l s ta rt ing  sa la ry $5,0 0 0  
h ig he r tha n  those  tha t  d id  not .

The  p e rcent  of em p loyed  g ra d ua te s who sa id  the ir job  
is  e ithe r d irec t ly or ve ry re la ted  to the ir current  ca ree r 
g oa ls  inc rea se s b y 7% when  ut ilizing  Ca ree r Se rvice s

The  p e rcenta g e  of g ra d ua te s p a rt ic ip a t ing  in  a t  le a st  
one  exp e rient ia l le a rn ing  op p ortun ity p rior to 
g ra d ua t ion  inc rea se s b y 15% when  ut ilizing  Ca ree r 
Se rvice s

http://www.naceweb.org


of employed in-state 
graduates work in CT 

vs. 69% last year77%

First Destination Data
CONNECTICUT

of in-state graduates 
continuing their 

education are enrolled 
at CT institutions

75%

of employed 
out-of-state 

graduates work
 in CT

24%

of out-of-state 
graduates continuing 

their education are 
enrolled at CT 

institutions
40%



CONFERENCE
PRESENTATIONS

Know Your Lane: Collaboration  Leads to 
Successful  Recruiting, NACE 

Leveraging Data for  Informed  Decision-Making 
in Career Center Operations, NACE & EACE

Elevate and Engage: Enhancing Your Career 
Champion Program, NACE 

Career Conundrum Escape Room 
Roundtable, EACE

Building  a Career Champion Program, uConnect

Researching the Intersections  of Identity  
& Career Development, NACE & EACE

Beyond a Committee : Promoting  DE&I as a
Career Center Team, NACE & EACE

Awards & Presentations
CENTER FOR CAREER READINESS AND LIFE SKILLS

NATIONAL10AWARDS & 
HONORABLE MENTIONS

NACE Career Services Excellence Honorable Mention 
for Career Everywhere Conference
NACE Career Services Excellence Honorable Mention
for Career Everywhere and Equity 
NACE Career Services Excellence Honorable Mention
in Diversity, Equity, and Inclusion 

NACE Career Services Excellence Award for Work+ 
UConn Initiative 

EACE Diversity, Equity and Inclusion Award

Ernst & Young Global Award for 
Excellence in Faculty Engagement 
Career Leadership Collective: 
Career Services Pursuit of Excellence Award

EACE Excellence in Technology for Employer & 
Alumni Career Engagement Directory
NACE Excellence in Technology for Employer & 
Alumni Career Engagement Directory
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