
AGENDA 
 

University of Connecticut 
Board of Trustees 

 
Institutional Advancement Committee 

June 4, 2024, at 1:00 p.m. 
Virtual Meeting 

 
 

Public Streaming Link (with live captioning upon request):  http://ait.uconn.edu/bot 
 
(A recording of the meeting will be posted on the Board website, https://boardoftrustees.uconn.edu/,  within seven 
days of the meeting.)  
 
Call to order at 1:00 p.m. 

 
1. Public Participation* 

*Individuals who wish to speak during the Public Portion of the Tuesday, June 4, meeting must do so 24 hours in advance of 
the meeting’s start time (1:00 p.m. on Monday, June 3) by emailing BoardCommittees@uconn.edu.  Speaking requests must 
include a name, telephone number, topic, and affiliation with the University (i.e., student, employee, member of the public).  
The Committee may limit the entirety of public comment to a maximum of 30 minutes.  As an alternative, individuals may 
submit written comments to the Committee via email (BoardCommittees@uconn.edu), and all comments will be transmitted 
to the Committee.  

 
2. Minutes from the February 6, 2024, Meeting      Dr. Dennis-LaVigne 

Attachment 1 
 

3. Naming Resolutions         Ms. Yancey 
Attachment 2 
 
Naming Recommendations 

Wells Fargo Center for Neurodiversity and Employment Innovation 
National Laboratory for Occupational Heat Safety at UConn’s Korey Stringer Institute 
Modification of Naming Recommendation for RTX Technology Research Center 
East Road Observatory as the Cynthia Wyeth Peterson Memorial Observatory and the  

Planetarium as the Cynthia Wyeth Peterson Memorial Planetarium 
 
Named Gift Opportunities 

School of Nursing Building 
Bailey Student Success Center 

 
4. Proposed Statement of Work for the UConn Foundation for Fiscal Year 2025  Mr. Geoghegan 

Attachment 3 
 

5. Legislative Update         Ms. Lombardo  
 

6. UConn Foundation / Alumni Update       Ms. Cotton Kelley / 
           Ms. Yancey 
 

7. University Communications Update       Mr. Kendig 
Attachment 4 

  

http://ait.uconn.edu/bot
https://boardoftrustees.uconn.edu/
mailto:BoardCommittees@uconn.edu
mailto:BoardCommittees@uconn.edu


PLEASE NOTE:  If you are an individual with a disability and require accommodations, please 
e-mail the Board of Trustees Office at boardoftrustees@uconn.eduprior to the meeting. 

8. Other Business 
 

9. Executive Session (as needed) 
 

10. Adjournment 
 

 

mailto:boardoftrustees@uconn.edu


 
 

ATTACHMENT 1 



DRAFT MINUTES 
 
 

University of Connecticut Board of Trustees 
Institutional Advancement Committee 

 
 

Meeting held by telephone          February 6, 2024 
 

 
Committee Trustees:     Andrea Dennis-LaVigne, Charles Bunnell, Shari Cantor,  

Joshua Crow, Jeanine Gouin, Bryan Pollard 
 

Other Trustees:      Thomas Ritter 
 
University Staff:  Radenka Maric, Anne D’Alleva, Tracy Anderson, Julie Bartucca, 

Alexa Biron, Christine Ballestrini, Nathan Fuerst, Tysen Kendig, 
Michael Kirk, Joann Lombardo, Rachel Rubin, Lesley Salafia,  
Reka Wrynn 

 
UConn Foundation Staff:  Laura Padron, Marinda Reynolds, Amy Yancey 
 
External Invitees:     Skylett Goodman, Jared Miller, Lindsay White 
 
Vice-Chair Dennis-LaVigne called the meeting to order at 1:00 p.m. 
 

1. Public Participation 
No members of the public signed up to address the Committee.  

 
2. Minutes from the October 10, 2023, Meeting       

On a motion by Trustee Gouin, seconded by Trustee Cantor, the Committee voted unanimously to approve the 
minutes of the October 10, 2023, Meeting.  
 

3. Naming Resolutions         
On a motion by Trustee Pollard, seconded by Trustee Gouin, the Committee voted unanimously to recommend 
the “Marlene L. Cohen and Jerome H. Fleisch Chair in Vascular Biology” and “RTX Technology Research Center” 
to the Board of Trustees. 
 

4. Legislative Update         
Governmental Relations Senior Director Lombardo provided the Committee with a legislative update.  
 

5. UConn Foundation / Alumni Update 
New President and Chief Executive Officer Yancey was introduced and welcomed.  She provided the group with 
an update on recent UConn Foundation outreach and goals.  Senior Associate Vice President for Stakeholder 
Engagement Reynolds then provided and update on alumni engagement. 

  



6. University Communications Update       
Vice President for Communications Kendig deferred his report to the next meeting.  
 

7. Other Business 
No other business was presented to the Committee. ￼ 
 

8. Executive Session  
On a motion by Trustee Bunnell, and seconded by Trustee Cantor, the Committee voted unanimously to go into 
Executive Session at 1:35 p.m. regarding: 

1. Preliminary drafts or notes provided the public agency has determined that the public interest in 
withholding such documents clearly outweighs the public interest in disclosure [CGS Section 1-
210(b)(1)]. 

The following Committee members were in attendance: Dennis-LaVigne, Bunnell, Cantor, Crow, Gouin, and 
Pollard. 

Trustee Thomas Ritter was in attendance for the entire Executive Session. 

The following University staff were in attendance for the entire Executive Session:  Maric, Anderson, Ballestrini, 
Bartucca, Biron, D’Alleva, Fuerst, Kendig, Kirk, and Rubin. 

The following UConn Foundation staff were in attendance for the entire Executive Session:  Padron, Reynolds, 
and Yancey. 

The following external invitees were in attendance for the entire Executive Session:  Goodman, Miller, and 
White. 

The Executive Session ended at 2:20 p.m., and the Committee returned to Open Session at 2:21 p.m.  

9. Adjournment 
 On a motion by Trustee Pollard, seconded by Trustee Gouin, the meeting was adjourned at 2:21 p.m. 
 
 
Respectfully submitted,  
 
 
Jen Cote  
Secretary to the Committee 



 
 

ATTACHMENT 2 



     

 
 

Dr. Radenka Maric  
President, University of Connecticut  

352 MANSFIELD ROAD, UNIT 1048 
STORRS, CT 06269-1048 
PHONE 860.486.2337 
FAX 860.486.2627 
www.uconn.edu 

 An Equal Opportunity Employer 

 

June 26, 2024 
 
TO:           Members of the Board of Trustees 

FROM: Dr. Radenka Maric   
 
RE: Naming Recommendation for the Wells Fargo Center for Neurodiversity 

and Employment Innovation 
 
RECOMMENDATION: 
 
That the Board of Trustees name the Center for Neurodiversity and Employment Innovation (CNDEI) 
in the Werth Institute for Entrepreneurship and Innovation as the “Wells Fargo Center for 
Neurodiversity and Employment Innovation.”   
 
BACKGROUND: 
 
The Center for Neurodiversity and Employment Innovation’s current mission is to create inclusive 
workplaces and foster neurodiversity acceptance through increased employer awareness and 
understanding of the value of neurodivergent talent.  CNDEI advances this mission by bringing 
forward innovative ways for higher education to provide customized career services that increase job 
preparation and connection for students. 
 
Wells Fargo is a founding and strategic corporate partner of the Center and is acknowledged globally 
as a prominent corporate advocate for neurodiversity employment.  This partnership between Wells 
Fargo and the University is a step towards advancing UConn as a national leader in this field.   
 
Wells Fargo is committing outright operational support to the Center over a five-year period.   
The amount is consistent with the University’s Named Gift Guidelines.   
 
 

http://www.uconn.edu/


     

 
 

Dr. Radenka Maric  
President, University of Connecticut  

352 MANSFIELD ROAD, UNIT 1048 
STORRS, CT 06269-1048 
PHONE 860.486.2337 
FAX 860.486.2627 
www.uconn.edu 

 An Equal Opportunity Employer 

 

June 26, 2024 
 
TO:           Members of the Board of Trustees 

FROM: Dr. Radenka Maric   
 
RE: Naming Recommendation for the National Laboratory for Occupational Heat Safety  

at UConn’s Korey Stringer Institute Powered by Magid & Mission 
 
RECOMMENDATION: 
 
That the Board of Trustees name the National Laboratory for Occupational Heat Safety at UConn’s 
Korey Stringer Institute as the “National Laboratory for Occupational Heat Safety at UConn’s Korey 
Stringer Institute Powered by Magid & Mission.”  The Laboratory is located on the basement level  
of Gampel Pavilion and is managed under the Department of Kinesiology within the College of 
Agriculture, Health and Natural Resources.   
 
BACKGROUND: 
 
The research lab space is planned to be approximately 940 square feet and is expected to be used to 
support growth and sustainability of the Institute’s research on heat safety for the workforce.  
 
Both Mission and Magid are corporate partners of the Korey Stringer Institute with particular interest 
in the Institute’s research, advocacy, and impact on occupational heat safety of the laborer workforce. 
Each company has pledged a commitment to the Institute totaling an amount consistent with the 
University’s Named Gift Guidelines. 
 
 

http://www.uconn.edu/


     

 
 

Dr. Radenka Maric  
President, University of Connecticut  

352 MANSFIELD ROAD, UNIT 1048 
STORRS, CT 06269-1048 
PHONE 860.486.2337 
FAX 860.486.2627 
www.uconn.edu 

 An Equal Opportunity Employer 

 

June 26, 2024 
 
TO:           Members of the Board of Trustees 

FROM: Dr. Radenka Maric   
 
RE: Modification of Naming Recommendation for the RTX Technology Research Center 
 
RECOMMENDATION: 
 
That the Board of Trustees, as requested by donors, rename the Level G cleanroom bay (third bay) 
located in the Science 1 Building on the Storrs campus as the “RTX Clean Room.”  The Board named  
the Level G cleanroom as the RTX Research Center on February 28, 2024. 
 
BACKGROUND: 
 
Dedicated to the interdisciplinary fields of materials science and engineering, Science 1 is one of the 
University’s largest and most technologically advanced research buildings.  Science 1 is the 
centerpiece of the University’s new Northwest Science Quad “science district.” 
 
RTX and its business units are strategic corporate partners of the University.  With a focus on 
diversity, equity, and inclusion, they have provided scholarship support to underserved students 
within the College of Engineering.  In October 2023, UConn held its first RTX-UConn Research Day 
with the aim of building a stronger, longer-term, and broader research strategic partnership.  
 
RTX Corporation is an American aerospace and defense conglomerate formed by the merger of 
United Technologies Corporation and Raytheon that includes three subsidiaries:  Collins Aerospace, 
Pratt and Whitney, and Raytheon.  RTX serves customers in commercial aerospace and defense 
industries.  RTX’s current gift was consistent with the University’s Named Gift Guidelines.  
 
 

http://www.uconn.edu/


     

 
 

Dr. Radenka Maric  
President, University of Connecticut  

352 MANSFIELD ROAD, UNIT 1048 
STORRS, CT 06269-1048 
PHONE 860.486.2337 
FAX 860.486.2627 
www.uconn.edu 
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June 26, 2024 
 
TO:           Members of the Board of Trustees 

FROM: Dr. Radenka Maric   
 
RE: Naming Recommendation for the Cynthia Wyeth Peterson Memorial Observatory and 

the Cynthia Wyeth Peterson Memorial Planetarium 
 
RECOMMENDATION: 
 
That the Board of Trustees name the East Road Observatory as the Cynthia Wyeth Peterson 
Memorial Observatory and the Planetarium as the Cynthia Wyeth Peterson Memorial Planetarium. 
 
BACKGROUND: 
 
Professor Cynthia Peterson (1933-2020) joined the UConn Physics department in 1968 as the sole 
female faculty member, and she remained the only woman faculty member for nearly 30 years.  
During her 49 years at UConn, she became known for her passion in astrophysics, notably leading  
the construction of a state-of-the-art observatory on UConn’s campus.  She revolutionized interactive 
astronomy education at UConn, incorporating practical methods into the curriculum through the Gant 
and East Road observatories and the UConn planetarium.  Beyond her teaching of over 9,000 
undergraduates and extensive outreach efforts, Professor Peterson emphasized mentorship and the 
importance of undergraduate research; in particular, advocating for women in science and working  
to enhance scientific literacy in the local community. 
 
The opening of the observatory in January 1980, funded by an NSF grant awarded to Professor 
Peterson, expanded the University’s astronomy capabilities.  The facility was recently refurbished 
and reopened in 2023.  Renaming the observatory recognizes Professor Peterson’s contributions to 
the university and the field of astronomy and reflects the historical and academic significance of her 
work.  The Planetarium, which Professor Peterson staffed, will reopen in 2024.  
 
Professor Peterson’s legacy exemplifies passion, perseverance, and dedication to science and 
education.  She was a mentor, a leader for women in science, and an inspiration to all who knew her. 
Her contributions to UConn, physics, astronomy, and the broader community have left an indelible 
mark that will be memorialized and appreciated for generations to come. 

The Facilities Naming Committee approved the recommendation on May 13, 2024, which I 
subsequently endorsed and now refer herein to the Committee. 
 

http://www.uconn.edu/


 

 

June 4, 2024 
 
 
 
TO:   Members of the Institutional Advancement Committee 
 
FROM:  Amy Yancey, President and Chief Executive Officer  
 
RE:   Named Gift Opportunities for the School of Nursing Building 
 
RECOMMENDATION: 
 
That the Institutional Advancement Committee endorses the proposed gift opportunities to be 
offered in the University of Connecticut School of Nursing building. Individual opportunities 
will be submitted for approval in accordance with the University’s naming procedures. 

Named Space   Named $ Amt 
          
sq.ft.            Spaces 

Ground Floor     
Maker Space $1,000,000  1300 1 
Student Commons  $1,000,000  2150 1 
Study Room $100,000  176 2 
Lecture Hall  $2,000,000  5376 1 
Large Classroom  $500,000  2688 1 
Small Classroom  $250,000  1232 2 
Second Floor    
Small Classroom  $250,000  1232 2 
Study Room  $100,000  176 2 
Student Services Suite $500,000  1078 1 
Faculty Offices (Floors 2 and 4) $20,000  90 47 
Student Lounge $250,000  750 1 
Student Multi-Purpose Room $200,000  500 1 
Meditation/Reflection Room  $50,000  150 1 
Third Floor    
Virtual Reality Simulation $150,000  432 1 
Flexible Simulation Rooms  $100,000  225 8 
Home Care Simulation Room $150,000  450 1 
Pre/Debrief Rooms $75,000  200 9 
Fourth Floor     
Skills Labs $500,000  1425 2 



Health Assessment Labs $500,000  1443 1 
 
 

BACKGROUND: 
 

Groundbreaking will commence in Fall 2024 and the new School of Nursing Building 
is scheduled to open in August 2026. It will be located on South Campus near the 
School of Fine Arts. The new building’s design, its programs, curricula, learning and 
innovation spaces, and new technologies, will prepare UConn nursing graduates to be 
leaders and change-makers in the field.  The proposed undertaking would construct up 
to a four-story building, approximately 70,000-80,000 square feet (sq.ft.) in size. 



 

June 4, 2024 
 
 
 
TO:   Members of the Institutional Advancement Committee 
 
FROM:  Amy Yancey, President and Chief Executive Officer  
 
RE:   Named Gift Opportunities for the Bailey Student Success Center 
 
RECOMMENDATION: 
 
That the Institutional Advancement Committee endorses the proposed gift opportunities 
to be offered in the University of Connecticut Division of Athletics for the Bailey Student 
Success Center infrastructure project. Individual opportunities will be submitted for 
approval in accordance with the University’s naming procedures. 
 
Named Space                         Named $ Amount           sq. ft.     Spaces 
Learning Specialist Offices  $      10,000  177 4 
Tutor Spaces  $      10,000  127 16 
SASP Offices  $      10,000  106 9 
Head Nutrition Office  $      25,000  206 1 
Bod Pod Room  $      25,000  170 1 
Nutrition Offices  $      25,000  88 2 
Hydrotherapy Room  $      25,000  1958 1 
Massage Area  $      25,000  311 1 
Recovery Space  $      25,000  465 1 
AT Offices  $      25,000  196 2 
CMHS Offices  $      25,000  206 3 
W Coaches Locker Room  $      25,000  421 1 
M Coaches Locker Room  $      25,000  412 1 
WFH Asst. Coach Offices  $      25,000  140 3 
W Tennis Asst. Coach Office  $      25,000  140 1 
T&F Asst. Coach Offices  $      25,000  156 5 
W Swim Asst. Coach Office  $      25,000  140 1 
FH Asst. Coach Office  $      25,000  140 1 



Officials Locker Rooms  $      25,000  213 2 
Rowing Asst. Coach Offices  $      25,000  140 3 
Large Tutor Offices  $      25,000  150 4 
NIL Office  $      25,000  188 1 
NIL Workspace  $      25,000  290 1 
Dir. Of SASP Office  $      25,000  160 1 
Husky Advantage Offices  $      25,000  284 1 
Head Compliance Office  $      25,000  206 1 
Asst. Compliance Office  $      25,000  100 5 
Fuel Station  $      25,000  224 1 
Head AT Office  $      50,000  197 1 
Equipment and Uniform 
Storage 

 $      50,000  1979 1 

T&F Head Coach Office  $      50,000  214 1 
W Swim Head Coach Office  $      50,000  222 1 
W Dive Head Coach Office  $      50,000  142 1 
W Tennis Head Coach Office  $      50,000  160 1 
WFH Head Coach Office  $      50,000  160 1 
Sports Performance Office  $      50,000  635 1 
W Rowing Head Coach Office  $      50,000  160 1 
DEI Office  $      50,000  154 1 
National C Club Office  $      50,000  144 1 
Conference Rooms  $      50,000  350 3 
Compliance Suite  $    100,000  726 1 
T&F Coaches Row  $    100,000  2195 1 
Tutor Row  $    100,000  818 1 
Meal Room  $    100,000  916 1 
W Tennis Locker Room  $    100,000  647 1 
W S&D Locker Room  $    100,000  660 1 
WFH Locker Room  $    100,000  1323 1 
Championship Labs Suite  $    250,000  577 1 
Nutrition Program  $    250,000  552 1 
Athletic Training Space  $    250,000  6903 1 
T&F Locker Rooms  $    250,000  2448 2 
Rowing Locker Room  $    250,000  2403 1 
Open Study Room  $    250,000  4974 1 
Coaches Suite  $    500,000  2883 1 
Academic Staff Suite  $    500,000  1985 1 
T&F Suite  $ 1,000,000  4958 1 
Sports Performance Program  $ 1,000,000  635 1 
Rowing Suite  $ 1,000,000  7812 1 
Student-Athlete Team Space  $ 1,000,000  4346 1 



 

 

Student-Athlete Evolution 
Center 

 $ 1,000,000  n/a 1 

Strength and Conditioning Suite  $ 1,000,000  7368 1 
Husky Advantage Center  $ 7,500,000  n/a 1 
Academic Excellence Center  $ 7,500,000  n/a 1 

 
BACKGROUND: 
 
The Bailey Student Success Center is a planned state-of-the-art student-athlete performance 
and academic support center on the Storrs campus at the University of Connecticut. 
The project involves an 80,000-square foot (sq.ft.) renovation and expansion of the former       
recreation center and areas within the existing Hugh S. Greer Field House. The facility is 
expected to house an academic center, clinical space for sports medicine and mental health 
services, kinesiology teaching space, a rowing practice tank, strength and conditioning 
apparatus, a communal kitchen and nutrition area, and a multipurpose training and meeting 
spaces. 

 
New locker rooms and team offices are planned for field hockey, rowing, swimming, tennis, 
and both men’s and women’s track & field. The National C Club is also expected to be 
housed in the facility. Other planned improvements include a new entry pavilion and 
reception area, and a landscaped pedestrian way between the facility and the adjacent George 
J. Sherman Sports Complex. 
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June 26, 2024 

 
 

TO:   Members of the Board of Trustees 
 
FROM: Jeffrey P. Geoghegan, CPA 

Executive Vice President for Finance and Chief Financial Officer 
 
RE: Statement of Work for the UConn Foundation for Fiscal Year 2025 
 
 
RECOMMENDATION: 
 
The University recommends that the Board of Trustees approve the resolution below 
authorizing the University to enter into a Statement of Work (SOW) for Fiscal Year 2025 
with The University of Connecticut Foundation, Incorporated (the “UConn Foundation”). 
 
RESOLUTION: 
 
RESOLVED, that the University's President and administration are authorized to execute and 
deliver a SOW for Fiscal Year 2025 with the UConn Foundation at a cost of $16,000,000 on the 
terms described below and such other terms as may be deemed advisable and in the best interest 
of the University by the University's President and administration; and 
 
RESOLVED, that the University's President and administration are hereby further authorized to 
execute, deliver and perform, in the name of and on behalf of the University, such certificates, 
instruments, documents and agreements as each of them may deem necessary, useful or required 
in furtherance of the foregoing resolution. 
 
BACKGROUND: 
 
The University has entered into a Master Agreement with the UConn Foundation in satisfaction 
of the requirements of Connecticut General Statutes§ 4-37f(9). This agreement details the 
University's relationship with the UConn Foundation and sets forth the UConn Foundation's 
responsibilities for performing development, investment and other services in support of the 
University.  The UConn Foundation is a private organization, exempt from taxation under 
Section 50l(c)(3) of the Internal Revenue Code of 1986, as amended, that operates exclusively to 
promote the educational, research, cultural, clinical, recreational, and outreach objectives of the 
University.   



The Master Agreement requires, among other things, that the University enter into a SOW with 
the UConn Foundation outlining specific goals and objectives and the financial consideration to 
be provided by the University. The current SOW expires on June 30, 2024.  
 
The proposed SOW with the UConn Foundation sets forth the fundraising, investment 
management, alumni relations activities and other related goals and objectives for Fiscal Year 
2025.  The goals and objectives established for next year include the following:  

• A fundraising goal of $135 million in new gifts and commitments for the University 
(including support for UConn Health). 

• Aligning gift opportunities with specific goals and initiatives in the University’s 2024 
Strategic Plan. 

• Fostering relationships and philanthropy from alumni, donors, families, and friends from 
a diverse spectrum of backgrounds, identities, ethnicities, races, perspectives, and 
abilities who reflect the whole of our state, country, and global society and share the 
Foundation and University's values and goals to support a thriving and inclusive 
community. 

• Increasing scholarships and need-based financial aid for University students;  
• Re-deploying five (5) full-time Foundation positions (existing as of the date of this SOW) 

from non-fundraising to fundraising roles. 
• Targeting cash available to or for the benefit of the University each fiscal year in an 

amount totaling not less than Seven (7) times the amount of the Annual Service Fee paid 
during the preceding fiscal year. 

 
The UConn Foundation will also pursue the following fundraising goals which it aspires to 
achieve by the conclusion of the next comprehensive Campaign, which will launch publicly no 
later than Fall 2025: 

• Increasing the average annual total of New Gifts & Commitments raised per Foundation 
fundraising full-time employee (“FTE”) to $2.7M. 

• Tracking and increasing the total number of donor qualifications conducted per 
Foundation fundraiser over the prior fiscal year by 10%. 

• Increasing the total number of solicitations of New Gifts & Commitments at the One 
Million Dollar ($1,000,000) or higher level over the prior fiscal year by 15%. 

• Increasing the percentage of New Gifts & Commitment solicitations directed to the 
endowment and/or to the UCONN 2000 infrastructure projects to 30% of all solicitations. 

 
In consideration for the UConn Foundation's performance of these services during the next fiscal 
year, the University has agreed to pay the UConn Foundation a total of $16,000,000 which is 
inclusive of a minimum amount of $2,835,000 to be devoted specifically to alumni relations 
activities and services, and $2,500,000 for Campaign support.   
 
 
 



 

 
 

Statement of Work FY25  
  
This Statement of Work FY25 (this “SOW”), effective the 1st day of July, 2024, is made between 
THE UNIVERSITY OF CONNECTICUT (“University” or “UConn”), Connecticut’s land grant 
university, whose statutory authority is set forth in Chapter 185b of the Connecticut General 
Statutes, and THE UNIVERSITY OF CONNECTICUT FOUNDATION, INCORPORATED 
(“Foundation”), a Connecticut nonstock corporation that is exempt from taxation under 501(c)(3) 
of the Internal Revenue Code of 1986, as amended. 

 
The University and the Foundation have entered into a Second Amended and Restated Master 
Agreement dated July 1, 2020 (the “Agreement”) under which the Foundation has responsibility 
for fundraising efforts for the benefit of the University, management of endowment and other 
funds designated to benefit the University and for performing alumni relations activities in 
support of the University.   
 
The Agreement stipulates that the University and Foundation will from time to time, but in no 
event less frequently than once every five (5) years, enter statements of work which outline the 
specific fundraising, investment management and alumni relations activities goals and objectives 
that the University and Foundation have agreed upon and the consideration to be provided to the 
Foundation each fiscal year (July 1st through June 30th)”(Fiscal Year”).  This SOW covers the 
period from July 1, 2024 through June 30, 2025 (“Period”).   
 
1. Payments  
 

The University agreed to provide certain in-kind consideration to the Foundation for its 
services under the terms of the Agreement.  In addition to agreeing to provide such in-kind 
consideration, the University further agrees to provide the following consideration to the 
Foundation for the Period: 

 
a) Annual Service Fee: The University will pay a guaranteed annual amount to the 

Foundation of Thirteen Million Five Hundred Thousand Dollars ($13,500,000) during the 
Period for development and alumni activities and related services, which amounts will be 
paid quarterly in advance in equal installments. Of this total amount, the University and 
the Foundation agree that during the Period a minimum amount of Two Million Eight 
Hundred Thirty-five Thousand Dollars ($2,835,000) will be devoted specifically to 
alumni relations activities and services.   
 

b) Campaign Support: The University will pay an additional guaranteed amount during the 
Period to the Foundation of Two Million Five Hundred Dollars ($2,500,000) to support 
expenses related to launching and executing a comprehensive fundraising Campaign 
(defined below), which amount will be paid quarterly in advance in equal installments. 
The Foundation will provide a report of campaign expenses. 
 

c) Other Fees:  The University agrees that Foundation operations will also be funded 
during the Period by an advancement fee on endowment funds (“Advancement Fee”), a 



Gift Fee on non-endowed contributions (“Gift Fee”), and retention of earnings on non-
endowed Foundation assets.  
 
1) The Foundation will assess and retain an Advancement Fee, as reasonably determined 

by the Foundation, on all endowment assets (University and Foundation assets) 
invested by the Foundation.  The Foundation’s Advancement Fee is calculated 
annually on a quarterly basis (“Calculation Date”) and presently equals one and three-
quarter percent (1.75%) of the rolling prior twelve (12) quarter average unitized 
market value of the long-term pooled investment portfolio multiplied by the number 
of units held by each endowed fund.  The Advancement Fee owing to the Foundation 
will be transferred to Foundation operating funds in four equal installments as of the 
first day of each quarter following the Calculation Date (April 1st, July 1st, October 
1st, and January 1st) or as soon as practicable thereafter.   
 

2) The Foundation will assess and retain Gift Fees on all non-endowed gifts deposited in 
the Foundation, as reasonably determined by the Foundation. The Foundation’s Gift 
Fee for non-endowed gifts is presently five percent (5%) of the value of the gift as of 
the date of receipt. Twenty-five percent (25%) of any non-endowed gift fee (or 
1.25%) may be transferred to unrestricted Foundation accounts supporting the school, 
college or unit supported by the fund to which the original gift was designated.  The 
remaining seventy-five percent (75%) of any non-endowed Gift Fees (3.75%) is 
retained by the Foundation to support its operations.  
  

3) The Foundation will retain all investment earnings on non-endowed Foundation 
assets. 

 
d) Fee Modifications and Waivers: The Foundation, from time to time, may change its 

Advancement Fee and Gift Fee policies and will notify the University, in writing, of any 
changes made during the Period. The Foundation will also provide written notice to the 
University of any Advancement or Gift Fee reduction or waiver that is approved during 
the Period in accordance with its policies for any gift accepted in an amount greater than 
or equal to Ten Million Dollars ($10,000,000). 
 

2. Foundation Mission 
 

The Foundation is an independent, not-for-profit, tax-exempt organization operating 
exclusively to promote the educational, scientific, cultural, clinical, research, outreach and 
recreational objectives of the University of Connecticut (inclusive of the University’s Health 
Center “UConn Health”). This is accomplished by providing quality programs and services 
for its diverse alumni and supporters, and by serving as the primary fundraising vehicle for 
the University. The Foundation solicits, administers, and invests private philanthropic funds 
for the sole benefit of the University and its mission of pursuing excellence in teaching, 
research, and public service. 

 
 
 



 

 
 

3. Fundraising and Alumni Engagement Goals 
 

In consideration of the compensation provided to Foundation by the University under the 
terms of the Agreement and this SOW, the Foundation, consistent with its mission, agrees as 
follows: 

 
a) Fundraising:  The Foundation will endeavor during the Period to increase total private 

philanthropic support by (i) raising One Hundred and Thirty-Five Million Dollars 
($135,000,000) in new gifts and commitments (to be calculated in accordance with the 
Foundation’s reasonably established gift counting policy, as amended from time to time) 
(“New Gifts & Commitments”), inclusive of: 
 
1) Eleven Million Five Hundred Thousand Dollars ($11,500,000) to support the 

construction and renovation (or operating expenses associated with the departments 
or programs housed in) of the following UCONN 2000 infrastructure projects: new 
Life Sciences Building, Edward V. Gant Science Complex, Harry A. Gampel 
Pavilion, Hugh S. Greer Field House, volleyball center, boathouse, or tennis courts;  

2) Funds for University priorities inclusive of the Hartford and other regional campuses 
to support increased student demand including but not limited to scholarships; and 

3) Continue to pursue at least One Billion Dollars ($1,000,000,000) in total endowment 
assets by June 30, 2031, the anticipated end of the next comprehensive fundraising 
campaign for the University (inclusive of support for UConn Health (“Campaign”).  

 
The parties acknowledge and understand that achieving the fundraising goals may be 
negatively impacted by global financial markets and geopolitical events. 

 
b) The Foundation will focus its efforts on the following objectives during the Period of this 

SOW: 
 

1) Increasing the three-year trailing average annual total New Gifts & Commitments 
over the current three-year trailing average through, without limitation, realigning 
programs; aligning resources with opportunity; setting growth targets for schools, 
colleges, and units; raising individual performance expectations for fundraisers; 
redeploying employees; creating efficiencies of scale and shared services; and 
increasing sponsorships for Foundation-funded University events. 

 
2) Increasing total University and Foundation endowment assets. 

 
3)  Aligning fundraising with the University’s stated 2024 Strategic Plan goals and 

initiatives, focusing on: 
  

i. “Students First” by pursuing support for scholarships, health and wellness 
initiatives, and student success programs. 

ii. “Research and Innovation” by pursuing support for professorships, graduate 
fellowships, state-of-the-art academic and laboratory spaces, and interdisciplinary 
research for the University and UConn Health. 



iii. “Husky Pride” by pursuing support for Athletic scholarships, coaching positions, 
facilities (particularly Gampel and the Field House), and Title IX investment as 
well as growing new alumni, parent, corporate, foundation and fan engagement, 
cooperating, as appropriate, with other entities that support UConn such as, 
without limitation, UConn Strong (a separate 501(c)(4) organization established 
to promote the impact the University and its students, faculty, staff and 
organizations have on the well-being of the residents, culture and economy of the 
State of Connecticut).  

iv. “Community and Service Engagement” by pursuing support through engagement 
with industry and individuals in support of all campuses of the State of 
Connecticut's flagship land and sea-grant university. 
 

4) Creating a high-performing operational institutionally related foundation by pursuing 
activities such as, without limitation, sharing services with the University, reducing 
non-essential and non-revenue expenditures, increasing revenue through sponsorship 
of Foundation events, and redirecting operational budgets to frontline, mission-
specific activity as determined by Foundation management in its discretion. 
 

5) As appropriate, aligning Foundation priorities and demonstrating values and 
objectives consistent with the strategic direction set by the University in areas such 
as, without limitation, health, sustainability, diversity and inclusivity. 
 

6) Fostering relationships and philanthropy from alumni, donors, families, and friends 
from a diverse spectrum of backgrounds, identities, ethnicities, races, perspectives, 
and abilities who reflect the whole of our state, country, and global society and share 
the Foundation and University's values and goals to support a thriving and inclusive 
community. 

 
c) Alumni Engagement:  The Foundation will endeavor during the Period to create a 

meaningful alumni experience for University alumni as measured by aspirational peers 
with a goal of increasing connectivity among alumni as well as current students.  The 
Foundation will provide budget support for such programs throughout the Period 
commensurate with the amount of the Annual Service Fee designated to the Foundation’s 
alumni relations responsibilities.  
 
The Foundation will focus on the following alumni engagement objectives during the 
Period of this SOW: 
 
1) Consistently growing the number of alumni and constituents who engage with the 

University from diverse cultures, identities, experiences and abilities. Utilizing 
comprehensive alumni data to launch appropriate engagement event strategies with a 
goal of actively engaging constituents through: Athletic, networking, and academic 
events in Storrs, Hartford, Waterbury, Stamford, Avery Point and key constituent 
markets across the country; Participatory giving; Student mentorship, internship 
creation, and career development; Event sponsorship; Guest lectures; and other 
measurable engagement measures on our campus and in key markets. 



 

 
 

 
2) Tracking success of alumni programs via attendance numbers, new attendees, and 

post-event surveys; defining strategic areas of focus; and conducting personal visits 
especially with engaged alumni network volunteers. 
 

3) Developing programs for University students to educate them on how to engage as 
active alumni through programming, volunteering, and giving. 
 

4) Aligning alumni activities and event messaging with the University’s stated 2024 
Strategic Plan goals and initiatives (as described above) and the Campaign (i.e., 
executing outreach and engagement programs that promote the value of philanthropy, 
constituent giving, and pipeline development). 

 
d) Key Performance Indicators: The Foundation will provide a progress report to the 

University, on or about August 1, 2025, outlining progress against the following key 
performance indicators which it aspires to achieve by the conclusion of the Campaign 
(“KPI”): 

 
1) Launching the Campaign publicly no later than Fall 2025. 
2) Increasing the average annual total of New Gifts & Commitments raised per 

Foundation fundraising full-time employee (“FTE”) to Two Million Seven Hundred 
Thousand Dollars ($2,700,000). 

3) Tracking and increasing the total number of donor qualifications conducted per 
Foundation fundraiser over the prior Fiscal Year by ten percent (10%). 

4) Increasing the total number of solicitations of New Gifts & Commitments at the One 
Million Dollar ($1,000,000) or higher level over the prior Fiscal Year by fifteen 
percent (15%). 

5) Increasing the percentage of New Gifts & Commitment solicitations directed to the 
endowment and/or to the UCONN 2000 infrastructure projects outlined above to 
thirty percent (30%) of all solicitations. 

6) Aligning gift opportunities with specific goals and initiatives in the University’s 
2024 Strategic Plan. 

7) Re-deploying five (5) full-time Foundation positions (existing as of the date of this 
SOW) from non-fundraising to fundraising roles. 

8) Targeting the amount of cash made available to the University each Fiscal Year to an 
amount totaling not less than Seven (7) times the amount of the Annual Service Fee 
paid during the preceding Fiscal Year. 

 
4. Investment Benchmarks 
 

The Foundation in its discretion will establish appropriate investment benchmarks for assets 
invested for the benefit of the University, both those owned by the Foundation and those 
owned by the University.  The Foundation will provide to the University’s President and 
Executive Vice President for Finance and Chief Financial Officer a summary report of its 
investment risk and return benchmarks during the Period. The Foundation will use reasonable 
efforts to maintain the following benchmarks during the Period: 



 
a) The target net return on Foundation investments will be five and three-quarter percent 

(5.75%), plus inflation as measured by an appropriate inflation index.  
b) Volatility is expected to be consistent with the risk associated with exceeding the return of 

the portfolio benchmarks noted above, calculated as the weighted average performance of 
the asset class benchmarks defined in the Foundation’s Investment Policy Statement.  

c) Risk is expected to be measured by the annualized standard deviation of returns over a 
market cycle of seven to ten years. 
 

5. State Contract Requirements 
 
The state contracting requirements set forth in Section 10 of the Agreement are amended by 
deleting it in its entirety and replacing it with the following are incorporated herein by 
reference, to the extent necessary:  
 
 “10.1  Nondiscrimination 
  a. For purposes of this Section, the following terms are defined as follows: 

i.   “Commission” means the Commission on Human Rights and Opportunities; 
ii. “Contract” and “contract” include any extension or modification of the 

Contract or contract; 
iii. “Contractor” and “contractor” include any successors or assigns of the 

Contractor or contractor; 
iv. “Gender identity or expression” means a person’s gender-related identity, 

appearance or behavior, whether or not that gender-related identity, 
appearance or behavior is different from that traditionally associated with the 
person’s physiology or assigned sex at birth, which gender-related identity 
can be shown by providing evidence including, but not limited to, medical 
history, care or treatment of the gender-related identity, consistent and 
uniform assertion of the gender-related identity or any other evidence that the 
gender-related identity is sincerely held, part of a person’s core identity or 
not being asserted for an improper purpose. 

v. “good faith” means that degree of diligence which a reasonable person would 
exercise in the performance of legal duties and obligations; 

vi. “good faith efforts” shall include, but not be limited to, those reasonable initial 
efforts necessary to comply with statutory or regulatory requirements and 
additional or substituted efforts when it is determined that such initial efforts 
will not be sufficient to comply with such requirements; 

vii. “marital status” means being single, married as recognized by the State of 
Connecticut, widowed, separated or divorced; 

viii. “mental disability” means one or more mental disorders, as defined in the 
most recent edition of the American Psychiatric Association’s “Diagnostic 
and Statistical Manual of Mental Disorders”, or a record of or regarding a 
person as having one or more such disorders; 

ix. “minority business enterprise” means any small contractor or supplier of 
materials fifty-one percent or more of the capital stock, if any, or assets of 
which is owned by a person or persons: (1) who are active in the daily affairs 



 

 
 

of the enterprise, (2) who have the power to direct the management and 
policies of the enterprise, and (3) who are members of a minority, as such 
term is defined in subsection (a) of Conn. Gen. Stat. § 32-9n; and 

x. “public works contract” means any agreement between any individual, firm or 
corporation and the State or any political subdivision of the State other than 
a municipality for construction, rehabilitation, conversion, extension, 
demolition or repair of a public building, highway or other changes or 
improvements in real property, or which is financed in whole or in part by 
the State, including, but not limited to, matching expenditures, grants, loans, 
insurance or guarantees.  

 
For purposes of this Section, the terms “Contract” and “contract” do not include a contract 
where each contractor is (1) a political subdivision of the state, including, but not limited 
to, a municipality, unless the contract is a municipal public works contract or quasi-public 
agency project contract, (2) any other state, including but not limited to any federally 
recognized Indian tribal governments, as defined in Conn. Gen. Stat. § 1-267, (3) the 
federal government, (4) a foreign government, or (5) an agency of a subdivision, agency, 
state or government described in the immediately preceding enumerated items (1), (2), (3), 
or (4). 
 

b.  (1) The Contractor agrees and warrants that in the performance of the Contract 
such Contractor will not discriminate or permit discrimination against any 
person or group of persons on the grounds of race, color, religious creed, age, 
marital status, national origin, ancestry, sex, gender identity or expression, 
status of a veteran, intellectual disability, mental disability or physical 
disability, including, but not limited to, blindness, unless it is shown by such 
Contractor that such disability prevents performance of the work involved, in 
any manner prohibited by the laws of the United States or of the State of 
Connecticut; and the Contractor further agrees to take affirmative action to 
ensure that applicants with job-related qualifications are employed and that 
employees are treated when employed without regard to their race, color, 
religious creed, age, marital status, national origin, ancestry, sex, gender 
identity or expression, status of a veteran, intellectual disability, mental 
disability or physical disability, including, but not limited to, blindness, unless 
it is shown by the Contractor that such disability prevents performance of the 
work involved; (2) the Contractor agrees, in all solicitations or advertisements 
for employees placed by or on behalf of the Contractor, to state that it is an 
“affirmative action equal opportunity employer” in accordance with regulations 
adopted by the Commission; (3) the Contractor agrees to provide each labor 
union or representative of workers with which the Contractor has a collective 
bargaining Agreement or other contract or understanding and each vendor with 
which the Contractor has a contract or understanding, a notice to be provided 
by the Commission, advising the labor union or workers’ representative of the 
Contractor’s commitments under this section and to post copies of the notice in 
conspicuous places available to employees and applicants for employment; (4) 
the Contractor agrees to comply with each provision of this Section and Conn. 



Gen. Stat. §§ 46a-68e and 46a-68f and with each regulation or relevant order 
issued by said Commission pursuant to Conn. Gen. Stat. §§ 46a-56, 46a-68e, 
46a-68f and 46a-86; and (5) the Contractor agrees to provide the Commission 
on Human Rights and Opportunities with such information requested by the 
Commission, and permit access to pertinent books, records and accounts, 
concerning the employment practices and procedures of the Contractor as relate 
to the provisions of this Section and Conn. Gen. Stat. § 46a-56. If the contract 
is a public works contract, municipal public works contract or contract for a 
quasi-public agency project, the Contractor agrees and warrants that he or she 
will make good faith efforts to employ minority business enterprises as 
subcontractors and suppliers of materials on such public works or quasi-public 
agency projects.  

c.   Determination of the Contractor’s good faith efforts shall include, but shall not 
be limited to, the following factors: The Contractor’s employment and 
subcontracting policies, patterns and practices; affirmative advertising, 
recruitment and training; technical assistance activities and such other 
reasonable activities or efforts as the Commission may prescribe that are 
designed to ensure the participation of minority business enterprises in public 
works projects. 

d.   The Contractor shall develop and maintain adequate documentation, in a manner 
prescribed by the Commission, of its good faith efforts. 

e.  The Contractor shall include the provisions of subsection (b) of this Section in 
every subcontract or purchase order entered into in order to fulfill any 
obligation of a contract with the State and in every subcontract entered into in 
order to fulfill any obligation of a municipal public works contract for a quasi-
public agency project, and such provisions shall be binding on a subcontractor, 
vendor or manufacturer unless exempted by regulations or orders of the 
Commission. The Contractor shall take such action with respect to any such 
subcontract or purchase order as the Commission may direct as a means of 
enforcing such provisions including sanctions for noncompliance in accordance 
with Conn. Gen. Stat. § 46a-56 as amended; provided if such Contractor 
becomes involved in, or is threatened with, litigation with a subcontractor or 
vendor as a result of such direction by the Commission regarding a State 
contract, the Contractor may request the State of Connecticut to enter into any 
such litigation or negotiation prior thereto to protect the interests of the State 
and the State may so enter. 

f.   The Contractor agrees to comply with the regulations referred to in this Section 
as they exist on the date of this Contract and as they may be adopted or amended 
from time to time during the term of this Contract and any amendments thereto. 

g.   (1) The Contractor agrees and warrants that in the performance of the Contract 
such Contractor will not discriminate or permit discrimination against any 
person or group of persons on the grounds of sexual orientation, in any manner 
prohibited by the laws of the United States or the State of Connecticut, and that 
employees are treated when employed without regard to their sexual 
orientation; (2) the Contractor agrees to provide each labor union or 
representative of workers with which such Contractor has a collective 



 

 
 

bargaining Agreement or other contract or understanding and each vendor with 
which such Contractor has a contract or understanding, a notice to be provided 
by the Commission on Human Rights and Opportunities advising the labor 
union or workers’ representative of the Contractor’s commitments under this 
section, and to post copies of the notice in conspicuous places available to 
employees and applicants for employment; (3) the Contractor agrees to comply 
with each provision of this section and with each regulation or relevant order 
issued by said Commission pursuant to Conn. Gen. Stat. § 46a-56; and (4) the 
Contractor agrees to provide the Commission on Human Rights and 
Opportunities with such information requested by the Commission, and permit 
access to pertinent books, records and accounts, concerning the employment 
practices and procedures of the Contractor which relate to the provisions of this 
Section and Conn. Gen. Stat. § 46a-56. 

h.   The Contractor shall include the provisions of the foregoing paragraph in every 
subcontract or purchase order entered into in order to fulfill any obligation of a 
contract with the State and such provisions shall be binding on a subcontractor, 
vendor or manufacturer unless exempted by regulations or orders of the 
Commission. The Contractor shall take such action with respect to any such 
subcontract or purchase order as the Commission may direct as a means of 
enforcing such provisions including sanctions for noncompliance in accordance 
with Conn. Gen. Stat. § 46a-56 as amended; provided, if such Contractor 
becomes involved in, or is threatened with, litigation with a subcontractor or 
vendor as a result of such direction by the Commission regarding a State 
contract, the Contractor may request the State of Connecticut to enter into any 
such litigation or negotiation prior thereto to protect the interests of the State 
and the State may so enter. 

i.    Pursuant to subsection (c) of section 4a-60 and subsection (b) of section 4a-60a 
of the Connecticut General Statutes, the Contractor, for itself and its authorized 
signatory of this Contract, affirms that it understands the obligations of this 
section and that it will maintain a policy for the duration of the Contract to 
assure that the Contract will be performed in compliance with the 
nondiscrimination requirements of such sections. The Contractor and its 
authorized signatory of this Contract demonstrate their understanding of this 
obligation by (A) having provided an affirmative response in the required online 
bid or response to a proposal question which asks if the contractor understands 
its obligations under such sections, (B) signing this Contract, or (C) initialing 
this nondiscrimination affirmation in the following box: 

  
10.2 Executive Orders and Other Enactments. 

a.   All references in this Contract to any Federal, State, or local law, statute, public 
or special act, executive order, ordinance, regulation or code (collectively, 
“Enactments”) shall mean Enactments that apply to the Contract at any time 
during its term, or that may be made applicable to the Contract during its term. 
This Contract shall always be read and interpreted in accordance with the latest 
applicable wording and requirements of the Enactments. Unless otherwise 
provided by Enactments, the Contractor is not relieved of its obligation to 



perform under this Contract if it chooses to contest the applicability of the 
Enactments or the University’s authority to require compliance with the 
Enactments. 

b.  This Contract is subject to the provisions of Executive Order No. Three of 
Governor Thomas J. Meskill, promulgated June 16, 1971, concerning labor 
employment practices, Executive Order No. Seventeen of Governor Thomas J. 
Meskill, promulgated February 15, 1973, concerning the listing of employment 
openings and Executive Order No. Sixteen of Governor John G. Rowland 
promulgated August 4, 1999, concerning violence in the workplace, all of 
which are incorporated into and are made a part of this Contract as if they had 
been fully set forth in it. 

c.  This Contract may be subject to Executive Order No. 14 of Governor M. Jodi 
Rell, promulgated April 17, 2006, concerning procurement of cleaning products 
and services. If applicable, Executive Order No. 14 is deemed to be 
incorporated into and made a part of this Contract as if fully set forth in it.” 

 
6. Amendment 
 

This SOW may be modified or amended in whole or in part by mutual written agreement 
signed by duly authorized representatives of each of the parties. 
 

7. Governing Law 
 
This SOW is governed by the laws of the State of Connecticut.  If there shall be any 
inconsistency between the provisions of this SOW and the Agreement, the provisions of the 
Agreement shall control. 

 
8. Counterparts and Electronic Signatures 
 

This SOW may be executed by electronic signature and/or in two (2) or more counterparts, 
each of which will be deemed an original instrument, but all of which will constitute one and 
the same agreement.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 
 
 
FOR THE UNIVERSITY OF CONNECTICUT  
 
 
 
_________________________   __________________ 
Radenka Maric, PhD     Date 
President, University of Connecticut 
 
 
_________________________   __________________ 
Jeffrey P. Geoghegan     Date 
Executive Vice President for Finance  
and Chief Financial Officer, University of Connecticut 
and UConn Health 
 
 
FOR THE UNIVERSITY OF CONNECTICUT FOUNDATION, INCORPORATED 
 
 
_________________________   __________________ 
Craig W. Ashmore     Date 
Chair, The University of Connecticut  
Foundation, Incorporated 
 
 
_________________________   __________________ 
Amy Yancey      Date 
President, The University of Connecticut  
Foundation, Incorporated 
 
 
APPROVED AS TO FORM 
 
 
_________________________   __________________ 
Assistant Attorney General,    Date 
Connecticut State Attorney General’s Office  



































Joseph Rubin, 
Asst. Dep. A.G.
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Rubin, Asst. Dep. A.G. 
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MEMORANDUM 
 
To:     Committee on Institutional Advancement  

From:  Tysen Kendig, Vice President for Communications 
Date:  June 4, 2024 
Subject:  UConn in the media 
 
 
The Era of ‘No-Show’ Fees is Here – and It’s Going to Cost You 
The Wall Street Journal – May 3, 2024 
Businesses tend to tighten up cancellation policies during economic downturns, said Karen Xie, an 
associate professor of business-data analytics at University of Connecticut’s business school. That’s why 
many companies raised fees and shortened rescheduling windows during the pandemic. 
 
Commencement Isn’t Just About Awarding Degrees – and Cancellations Leave Students Feeling 
Disconnected and Disillusioned  
The Conversation – May 9, 2024 
News analysis by Professor of Anthropology Dimitris Xygalatas. 
 
As Campus Protests Linger, Parents Anxiously Watch from Afar 
The Boston Globe – May 13, 2024 
Opposition to the Israel-Hamas war, of course, goes beyond college students. About 75 percent of protests 
in the United States against it occurred away from academic institutions, said Jeremy Pressman, a political 
science professor at the University of Connecticut. But since April 15, more than half of the protests have 
been tied to colleges and universities. Still, Pressman said he is surprised at the speed and extent of the 
surge, especially given the timing: With the academic year winding down, most students are largely 
focused on finals. “Sometimes these things just happen, you know, thinking about the Women’s March in 
2017 or gun control protests in 2018, and it just suddenly catches on like wildfire,” said Pressman. 
 
Fast Food Forever: How McHaters Lost the Culture War 
The New York Times – May 13, 2024 
Historically, fast-food companies have been very astute about marketing to children, realizing decades ago 
that creating customers early means creating customers for life. But as Frances Fleming-Milici, the director 
of marketing initiatives at the UConn Rudd Center for Food Policy and Health, put it, “If it’s marketed to 
children, it’s probably bad for you.” 
 
Will Black WNBA Superstars Get What They’re Due? 
ESPN Daily (podcast) – May 13, 2024 
A study done by Risa Isard at UConn looked at the number of media mentions that Black players were 
getting in comparison to white players. In that study, she found that while 80 percent of postseason award 
winners were Black, they received half as many media mentions as their white counterparts.  
 
2024 Cicada Map: See Where Brood XIX and XII Are Emerging Around the US 
USA Today – May 14, 2024 
According to the University of Connecticut, broods are classified as "all periodical cicadas of the same life 
cycle type that emerge in a given year." A brood of cicadas is made up of different species of the insect 
that have separate evolutionary histories. 
 

https://www.msn.com/en-us/money/companies/the-era-of-no-show-fees-is-here-and-it-s-going-to-cost-you/ar-AA1o412b
https://theconversation.com/commencement-isnt-just-about-awarding-degrees-and-cancellations-leave-students-disconnected-and-disillusioned-229425
https://theconversation.com/commencement-isnt-just-about-awarding-degrees-and-cancellations-leave-students-disconnected-and-disillusioned-229425
https://www.bostonglobe.com/2024/05/11/metro/campus-protests-students-parents-watch-anxiously/
https://www.nytimes.com/2024/05/12/dining/super-size-me-mcdonalds-fast-food.html?searchResultPosition=1
https://open.spotify.com/episode/5hfZAWOQAUfxAI2SAWx5ez
https://www.usatoday.com/story/news/nation/2024/05/14/cicada-map-2024/73671173007/


Enrichment Only for the Rich? How School Segregation Continues to Divide Students by Income 
USA Today – May 16, 2024 
“School district lines are an arbitrary thing,” said Preston Green, a professor of educational leadership and 
law at the University of Connecticut who studies school funding and segregation. “Other than the politics, 
there’s nothing that prevents us from redrawing school district lines.” 
 
Buzz, Chirp, Wee-Oo: Listen to the Cicadas Sing 
The New York Times – May 17, 2024 
For the 13-year-cycle cicada species, Brood XIX, which cover the most ground this year, John R. Cooley, a 
biology professor at the University of Connecticut, said some songs are similar to the 17-year-cycle insects. 
In general, the songs of the Magicicada tredecula species are rhythmic frequency sweeps, while the songs 
of the Magicicada tredecassini species are a series of ticks followed by a frequency sweep, Professor 
Cooley said. He also noted that species can be active at different times of day. 
 
The Myths and Realities of the 2000 Camp David Summit 
Parallax Views – May 22, 2024 
Podcast interview with Professor of Political Science Jeremy Pressman. 
 
A Furious, Forgotten Slave Narrative Resurfaces After Nearly 170 Years 
The New York Times – May 23, 2024 
Manisha Sinha, a leading historian of abolition at the University of Connecticut, called it “a major 
discovery” and “a wow,” which adds to our understanding of the evolution of Black antislavery activism. 
 
NC Residents Sue to Remove Monument Dedicated to ‘Our Faithful Slaves’ 
The Washington Post – May 24, 2024 
Micki McElya, a history professor at the University of Connecticut, said the “faithful-slave trope” — a 
narrative insisting that enslaved people labored out of fidelity and devotion, rather than fear and self-
preservation — permeates history as an attempt to justify the past. “By this logic, some were born to be 
slaves while others were born with the responsibility to manage, guide, and care for them,” McElya said. 
 
Raw Milk is the Latest Health Fad. Experts Worry It May Spread Bird Flu 
The Washington Post – May 25, 2024 
Dennis D’Amico, an associate professor of animal science at the University of Connecticut who studies the 
safety of milk products, said it’s not that all raw milk has pathogens. But it’s difficult to eliminate the 
chance of contamination without pasteurizing the milk, which involves heating it to at least 162 degrees 
Fahrenheit for 15 seconds in most cases. 
 
In Communities of Color, Long-Covid Patients Are Tired of Being Sick and Neglected 
The Washington Post – May 28, 2024 
Sprague Martinez said data at the time found that most patients seeking care at long-covid clinics and 
recovery centers in Massachusetts were White people who spoke English, had private insurance and were 
from out of state. “Who gets diagnosed with long covid, it’s socially and economically skewed,” said 
Sprague Martinez, who now runs the Health Disparities Institute at UConn Health in Connecticut. “If we 
are only engaging White, middle-class, English-speaking America in treatment, we don’t yet understand 
the full impact.” 
 
 
 

https://www.usatoday.com/story/news/education/2024/05/16/brown-v-board-turns-70-school-segregation-persists/73243509007/
https://www.nytimes.com/2024/05/17/us/cicadas-sounds-dual-emergence.html?searchResultPosition=1
https://www.podbean.com/media/share/pb-22tq8-160f957?utm_campaign=w_share_ep&utm_medium=dlink&utm_source=w_share
https://www.nytimes.com/2024/05/23/arts/john-jacobs-slavery-discovery.html
https://www.washingtonpost.com/nation/2024/05/23/confederate-monument-faithful-slaves/?_pml=1
https://www.msn.com/en-us/health/other/raw-milk-is-the-latest-health-fad-experts-worry-it-may-spread-bird-flu/ar-BB1n0hx9
https://www.washingtonpost.com/health/2024/05/28/long-covid-patients-of-color-black-latino/



